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ISTARTED by carrying out a review of the
uniform stores facility at Kent, looking at
the service it provided to officers and staff.

I then focused on the uniform garments
individually and listened to what officers and
staff had to say about their uniform. The
majority of complaints were undoubtedly
from women who argued that the uniform
they were provided with just did not fit
properly and was therefore uncomfortable.

My next step was to hold a workshop for women
to further encourage the debate around uniform
and get them to suggest where the force could
make realistic improvements. The debate was lively
and pointed me towards the anoraks and shirts that
women wore which they were clearly not happy
with. 

Tasked with addressing this I decided that if there
wasn’t products on the market which fitted the
needs of our female officers then we would get
creative and design them ourselves. A small team of
women from the force, including me, got together
and worked with a design team from our current
supplier of jackets and coats to create exactly what
the female officers had asked for in high visibility
motorway jackets and outdoor coats – which we
have called town beat coats. We addressed
problems with sleeve
length, cuffs and
waist size. We
also asked for
them to be
sized
differently, so
instead of
ordering
in a

small, medium or
large – female
officers just ask
for a 12 or a 14.
The jackets are
available in sizes
8-20 and smaller
and larger sizes
can also be
catered for.

The success of
the trials was
overwhelming and Kent’s Chief Constable,
Mike Fuller and Mrs Ann Barnes, the Chair
of Kent Police Authority, supported the
introduction of the new uniform. 

At the same time Kent Police became
the first in the country (I believe) to trial a
new style of black patrol shirt which comes
in male and female designs and uses high
street sizing. 

Again the officers testing these shirts
gave them the thumbs up and from mid-
summer these shirts will replace the
traditional white shirts for all operational
officers. 

It is clear from listening to both female
and male officers that when they feel

untidy, unprofessional and look like a
sack of potatoes they are less likely

to do their job well.  Our aim
has been to give female
officers a uniform they are
proud of. It is not about being
fashionable; it’s about being

comfortable in your role. 
For example the sleeves

on the old style high
visibility motorway

jackets were so
long many
female officers
had to keep

rolling them up
so they could
write in their
pocket
notebooks. As
one female
officer put it: “I
dread putting

mine (uniform) on
every shift as it is so

uncomfortable”.

If you are a male officer,
imagine having to spend
your day wearing a
uniform that was initially
designed for a woman.
This may sound funny,
but for thousands of
female officers across the
country having to wear
modified male uniforms
is no joke, in fact it has
been an uncomfortable
reality. Kent Police has
recognised that to supply
‘unisex’ clothing for
women, which is
essentially made for
men, is not appropriate
and has employed part-
time officer Sergeant
Abigail Gilson to tackle
the uniform issue in the
force. Here she explains
what she’s done to
improve the lives of
female officers in Kent
which includes turning
her hand to clothes
design. 

My work has led me to engage with the
Gender Action Group here in Kent and the
‘Kent Network for Women’, a force support
group. This has proved invaluable and has led
to uniform becoming an integral part of the
agenda.

Since undertaking this project, the force has
also made improvements to the female and
male trousers, shirts, jackets, coats, PSU wear
and PCSO clothing.  Maternity wear is now also
under review.

Other forces are watching with interest at
what we are doing. There’s really no excuse for
issuing female officers with poorly fitting
uniforms initially designed for men and we’re
doing something about it in Kent.”

“

Two officers model the new black shirts  

“It is not about being
fashionable; it’s about
being comfortable in
your role”

The old unisex outdoor
coat in a size medium  

Kent gets proactive with uniform issues

Sgt Abigail Gilson models the new
style town beat coat (left) and the
new high visibility full-length coat  
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Health Matters
Peter Bowen-Simpkins looks
at whether there is an ideal
age to have children 

Busy jobs, mortgages, a love of exotic
holidays or sometimes just a lack of a
suitable partner add up to postponement of
pregnancy. At present, the average age for a
woman having her first baby in the UK is 29
and the age is rising. We are seeing
increasing numbers of women over the age
of 35 seeking help to get pregnant, and this is
an age when fertility starts to decline.

Between the ages of 20 and 35 a woman has a 15 per cent chance of
getting pregnant in any one month. This is cumulative and after six
months there is a 90 per cent chance that she will be pregnant providing
she is having regular intercourse two to three times per week. By the age
of 40, this will have dropped to 50 per cent in six months and after that
the chances decline even more rapidly. Just to make things worse, the
miscarriage rate starts to rise and by 42 it will be at least 25 per cent. So
what can be done to help the older would-be mother?

Firstly be healthly: eat sensibly, don’t smoke, drink alcohol and caffeine in
moderation and ensure your weight is between a BMI of 19 and 30 (body
mass index is worked out by dividing your weight in kilograms by your
height in metres squared - get a calculator for this). If you have a partner
you could get his sperm count done through his local GP. If you are single
or a same sex couple a number of clinics offer donor insemination. 

A woman is born with about two to three million potential eggs in her
ovaries, but as she ages these rapidly disappear. By puberty there are
probably no more than 150,000 left and at 50 they have just about gone
and the menopause intervenes. The problem is that after 40 the quality o
the remaining eggs is poor and many won’t fertilise. The number left is
called the ovarian reserve and it can be measured by a number of blood
tests. Also the number of follicles can be counted. If your fertility is low
you will have to decide whether to go ahead with treatment or consider
donor eggs from a younger woman. 

A new technique for freezing eggs, called vitrification, has been introduce
at a number of clinics for under 35-year-olds. Eggs are collected – using
most of an IVF cycle – then stored for later use. Banking your eggs is
becoming increasingly popular and is an insurance if circumstances result
in leaving attempts at getting pregnant until later in life when fertility is
declining.

The best advice is to have your baby when you are ready for it, but ideall
try and make sure that this is before you are aged 40.

Peter Bowen-Simpkins is Medical Director at the London Women’s
Clinic and spokesperson for Wellbeing of Women (WoW). 
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