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What is bullying and harassment?

Definition



It's not possible to make a legal claim directly about bullying, but complaints can
be made under laws covering discrimination and harassment.

Failure to deal with allegations or incidents of harassment at work may expose
forces and employees to a number of legal consequences. Workplace bullying
can be the cause of stress-related illnesses which can be a major cost to police
forces through lost policing hours.

The Sex Discrimination Act, the Race Relations Act and all subsequent anti-
discrimatory legislation make race and gender harassment a form of direct
discrimination and therefore illegal.

Harassment at work is potentially unlawful direct discrimination only when it is
on the grounds of a member of staff's sex (including transgender), marital status
or civil partnership, race, colour, nationality, ethnic origin, sexual orientation,
religion or belief or any disability.

Discrimination claims must be presented to an Employment Tribunal within
three months (less one day) from the date of the last alleged act of
discrimination.

The BAWP cannot deal with cases on your behalf - but we can support
you in your decision to take action. We also have a massive network
of women willing to listen to your experiences and provide you with
encouragement and support whatever choice you make.
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Remember it isn't your fault -
don't stand for it!

What to do if you feel you are the victim of harassment
or bullying




Remember you might not be the only
victim - others may be suffering too

What you should never do

Key signs for managers

Contact BAWP via the website www.bawp.org






